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1. O6mue monoxeHust

1.1. Koznekc npodeccHoHansHOro moBeeHus MeIarornyeckux Hay4YHO-NIEJJarOrHYeCKuX
pabornukoB Kacrnuiickoil MesKayHapOXHON 1IKOBI MeIHILHHbL (KMIIM) (nanee — Kogexkc)
YCTaHABIIMBACT OSTHUYECKHC, MOPAIbHBIE M  INPO(ECCHOHAIBHBIE HOPMBI  MOBEIEHHS
npenojasareneii B 00pa3oBAaTENbHOM, HAYYHOM W COLHATBLHOM IIPOCTPAHCTRBE.
1.2. Kogmekc HampaBien Ha (OpPMHPOBaHHE BBICOKHX CTaHJapTOB IpPO(heCcCHOHAILHON
ACATETBLHOCTH, MOICPHKAHUE aKaIeMHYCCKOMH YECTHOCTH M Pa3BHTHE KYJIbTYPhl YBAKEHHS B
00pa3oBaTenbHOM Ipolecce.

1.3. Jlannsiit Komekc o6s3arenen s Beex npernojaBareied ¥ Hay4YHBIX COTPYIHHUKOB
KMIIIM, Bxmouas mTaTHbIX Npeno/jaBaresieii, COBMECTUTENCH, a TAK)Ke MPUIIIALICHHbIX
CHELHAIHUCTOB.

2. lIpuHOMNBI PO ECCHOHATLHOIO NOBEICHHS npenoaasareaa KMIIIM
[Ipenonasarenu KMIIIM B cBOEi JesSTEIBHOCTH MOMKHDI PYKOBOJCTBOBATBCS CIICAYIOLIMMHU
IPUHITHITAMHU:
2.1. Ilpodpeccronanusm u negarormyeckas THKa
— O6ecneyenue BBICOKOTO KauecTBa obpa3oBaHus, COOTBETCTBYIOIIETO
MEXTYHapOAHBIM CTaHAapTaM MEUIMHCKOTO 00pa3oBaHHsI.
— [IlpumeHeHne  COBpeMEHHbIX  OOpPA3OBATEIBHBIX  TEXHOJOTHH U METO/IMK,
HalpaBJICHHBIX HAa Pa3BUTHE KPUTHYECKOTO MBIILIEHHUS CTY/ICHTOB.
— Oco3Hanne cBoelf ponM HacTaBHWKa W TIpEMepa JUIsl CTYHEHTOB, HOJIepKaHHe
BBICOKOH NPOYECCHOHATBHON U JIMYHOM KyJIbTYPBL.
— IlocTosiHHOE  COBEpIIEHCTBOBAaHHE IEATOTUYECKUX, HAYYHBIX W KJIMHHYECKHX
KOMIIETEHLIUM.
2.2. VBaxxeHHe K CTyIeHTaM
— OOparuenne K CTyIeHTaM ¢ yBaXKeHHEM, COOJIFOIEHHE HOPM JIEJIOBOIO OOIIEHHS.
— CnpaseunBoe U 00BbEKTHBHOE OLIEHHBAHME 3HAHMI CTYICHTOB.
— MHcxmodenne mo0bIX NPOSBIEHMH JIMCKPUMHHALIMH, TIPEAB3ATOCTH, (DaBOPHTH3MA
WU J1aBJICHHUS.
—  YBaXeHHE JIMYHOrO IPOCTPAHCTBA U KOH(HUIEHINATLHOCTH CTY/ICHTOB.
2.3. Cobmonenne akaeMHIECKON YECTHOCTH
— Hckmouenne ciryyaeB He0O0CHOBAHHOTO 3aHUKEHHUS HITH 3aBBIILIEHUS OLICHOK.
— Henmonymenne KOppyNmUMOHHBIX JEHCTBHMN, I10JapKOB, B3STOK, HCIOJIB30BAHHS
CJIy’)K€OHOTO MOJIOKEHHUS B JINYHBIX 1IEJIAX.
— T'apanTHs OTKpBITOCTH M NPO3PAYHOCTH IK3AMEHAIIMOHHOTO IIPOIECCA.
— llpenorspamenue mnnaruata, GanbCHYUKALMK JAHHBIX M HEA0OPOCOBECTHOIO
HAy4YHOT'O LIUTUPOBAHHSI.
2.4. OTBETCTBEHHOCTD Iepe/] MAllMEHTAMHU U OOIIECTBOM
— OGecnieuenne CcoOMONEHUs TPUHIMIIOB MEIUIMHCKON OJTHKH TPH KJIMHHYECKOM
00y4eHHUHU CTYJEHTOB.
— KoHrpose 3a 06e30macHOCTBIO TIAIMEHTa BO BPeMs KIMHHYECKOW MPAaKTHKH
CTYJICHTOB.
— Crporoe cobmoneHue NPUHIMIOB BpayeOHON TalHbBI M 3aLUMTHI MEPCOHATBHBIX
JTaHHBIX NAILMEHTOB.
— Obs3aresnbHbIA KOHTPOIIb 32 ICHCTBUSMHE CTY/ICHTOB B KIIMHUYECKOH Cpeie.
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3. JTuka B3auMo/elicTBHS B 06pa3oBaTebHOM npounecce
3.1. B3aumozeiicTBue ¢ KosieraMmu
b HpenonaBaTeﬂb YBAXHUTCIIBHO OTHOCHUTCS K KOJIieraM, HE3aBUCHUMO OT UX BO3pacra,
HAY4YHOT'O 3BaHHs U OIIBITA.
— He nonyckaer kondmukTHbIX cuTyanmii, ockopGrenuit, napieHus u MaHMITY AL,
— CrnocobeTByeT mojuiepikKe U HACTABHUYECTBY MOJIOJIBIX IpenoiaBaresei.
3.2. KoMMyHHKaLHs O CTyIeHTaMH
— 3anpemeHo UCMoTb30BaHHe YHHIMKHTETLHOTO, arPeCCHBHOTO TN CapKacTHYECKOTO
TOHA B OTHOLIEHHH CTY/IEHTOB.
— He nomyckaercs npumyxieHHe CTYZeHTOB K JIMYHBIM HJIM | HEAKALEMHYECKHM
00513aHHOCTAM.
— CTporo 3ampelueHsl JMYHBIE, POMAHTHYECKHE HJIH (MHAaHCOBBIE OTHOLIEHUS CO
CTYJICHTaMH.
3.3. BzaumoieHcTBHE ¢ pyKOBOJICTBOM M COTPYXHHKAMH YHUBEpPCUTETA
— Ilpenomasarens coGmogaer kopnopaTHBHYIO KyJIbTYpy M YBaXaeT pelIeHUs
aJIMUHUCTpAIIHH.
— Bce ciyxeGuble Bonpocs! pemaioTes B paMKkax KOHCTPYKTHBHOTO HATOra 1 I€/I0BO
HEPEIUCKH.
— Ilpenozasarens omken cob0AaTh AENOBYIO CyGOPAHHALMIO.

4. llndposas n undopmannonHas Ge30MaCHOCTD

4.1. llpenonasarenu o6si3aHbl COOIIOAATH KOHOUACHIMATBHOCTD TEPCOHATLHBIX JAHHBIX
CTYJIEHTOB, KOJIJIET M MAI[HEHTOB.

4.2. 3anpeweHo pacnpocTpaHeHHe B COLMAIbHBIX CETAX M MECCEHDKepax HEKOPPEKTHBIX,
AVCKPEIMTUPYIOIINX WM KOH(QHUIEHINAIBLHEIX JTaHHBIX O CTYAEHTAX, NPErogaBaTelaX M
NALUEHTCKUX CITyYasXx.

4.3. Hcnombsosanue uudpossix miarpopm (Moodle, Study Space, Microsoft Teams)
JIOJDKHO COOTBETCTBOBATh ITUYECKUM CTaHJapram OHJIAH-00IIEeHHS.
4.4. IlperoaBate He UMeET TpaBa TPeOOBATH OT CTY/EHTOB TYOIMKAIMKA HAYIHBIX PabOT
0e3 uX cornacus UIn NPUCBOECHHUS MX HAYYHBIX PE3YIIbTATOB.

5. DTHka Hay4HO# JIeATEILHOCTH
5.1. llpenopaBatenu u HayyHble COTPYIHHMKH 00fA3aHBI COOJIIONATH HOPMBI aKa[eMUYECKON

4EeCTHOCTH B HaYYHBIX HCCIIeIOBAaHUSX 7 MyOJIMKAIHSIX.
5.2. 3ampeuwenbl nnaruar, (abpukanms, ¢anbcupUKauKs JaHHBIX, HEMPAaBOMEPHOE
COaBTOPCTBO.

5.3. Bce HayuHble HCCIIEIOBaHHS, CBSI3aHHBIC C Y4acTHEM JIFOJIEH, JOJKHBEI TPOXOJUThH
9THYECKYI0 JKCIEPTHU3Y M COOTBETCTBOBATH CTaHAApTaM OMOMEIMIIMHCKOH JTHKH.
5.4. llpenonasatenb He JOMDKEH TPeOOBAaTh OT CTYJEHTOB BKIKOYEHHUs ceGS B COABTOPHI HX

nyOnuKanuii 6e3 yyactus B pabore.

6. OTBeTcTBeHHOCTH 32 Hapymenne Koaekca
6.1. Hapymenue Konekca Moxer noBjeus 3a coboii:
— 3aMeyaHHe WU IPeyNpexIeHuUE.
— DBpemenHoe oTcTpaHeHue OT penoaaBaTe/IbCKoi AesITeNbHOCTH.
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— JlucuuniuHapHele B3bICKaHHS, BILIOTb /0 YBOJIbHEHMSI.

6.2. JlacuMITMHapHbBIE MEPHI TIPHMEHSIOTCS B ciy4Jae:
—  YHHU3MTENbHOro 00palleH s ¢ KOJLIEraMH HJTH CTyIEHTaMH.
— Koppynnuu, 310ynorpe6nesus norHoMounsmy.
— Hapymenus konpuaenuuansuocTy NEPCOHAJIBHBIX JAaHHBIX.
— Ilnaruara umu danbcupuxanum HaydHbIX JaHHBIX.
— Hapyuienns HopM MeAMUMHCKOMN STHKH PH KIMHUYECKOM 00y4YeHHH.

7. 3aKII0YHTEILHBIE 0JI0KEHUSsI

7.1. Hacrosmmuit Koxekc o6s3aTenen uis BeeX MeIarornyeckux u Hay4YHO-TIEJarOrH4eCKuX
pabotarkoB KMIIIM.

7.2. Kopmekc MOXeT mepecMaTpuBaThbCs M JOMONHSTHCS IO PEUICHUI0 PYKOBOJICTBA
YHHUBEPCHTETA.

7.3. llpenosaBaTe/in ¥ Hay4yHbIE COTPYIHHKH NOATBEPXKIAOT cBoe coryacue ¢ Komekcom
IIyTE€M €TO0 TMOITHCAHHS.

Ymeepoicoeno na sacedanuu Cosema KMILIM Ipomoxon 4 om 18 nosbps 2022,

CODE OF PROFESSIONAL CONDUCT FOR FACULTY AND ACADEMIC STAFF
OF THE CASPIAN INTERNATIONAL SCHOOL OF MEDICINE (CISM)

1. General Provisions

1.1. The Code of Professional Conduct for Faculty and Academic Staff of the Caspian
International School of Medicine (CISM) (hereinafter referred to as the "Code") establishes
the ethical, moral, and professional principles that guide faculty members in their academic,
research, and social activities.

1.2. The Code aims to ensure high standards of professionalism, academic integrity, and a
culture of respect in medical education and research.

1.3. This Code applies to all full-time and part-time faculty members, scientific researchers,
visiting professors, and clinical instructors.

2. Principles of Professional Conduct for Faculty Members
Faculty members must adhere to the following core principles:
2.1. Professionalism and Pedagogical Ethics
— Maintain high educational standards that align with international medical education
requirements.
— Use modern teaching methodologies and technologies that encourage critical thinking
in students.
— Serve as mentors and role models, upholding a high level of professional and personal
integrity.
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— Continuously improve their pedagogical, scientific, and clinical competencies.
2.2. Respect for Students
— Treat students with dignity and fairness, fostering an inclusive and respectful learning
environment.
— Assess students objectively, ensuring fairness in examinations and grading.
— Avoid any discrimination, favoritism, or personal bias in interactions with students.
— Respect students' personal boundaries and ensure confidentiality of student-related
information.
2.3. Academic Integrity
— Refrain from unjustified grade inflation or deflation.
— Maintain zero tolerance for corruption, bribery, or solicitation of gifts or favors from
students.
— Ensure openness and transparency in examinations and assessments.
— Prevent plagiarism, data falsification, and unethical citation practices in research and
publications.
2.4. Responsibility Toward Patients and Society
— Ensure strict adherence to medical ethics when supervising students in clinical
settings.
— Guarantee the safety of patients by directly overseeing student activities.
— Maintain patient confidentiality and privacy in all educational and research activities.
— Prevent students from performing unauthorized clinical procedures.

3. Ethics in Educational Interactions
3.1. Faculty Relationships with Colleagues
— Faculty must show mutual respect and professional courtesy to their colleagues,
regardless of seniority or academic rank.
— Faculty must not engage in harassment, coercion, manipulation, or spreading
defamatory information.
— Senior faculty members should provide mentorship and professional support to junior
colleagues.
3.2. Communication with Students
— Faculty must maintain appropriate professional boundaries with students.
— Any romantic, personal, or financial relationships with students are strictly prohibited.
— Faculty must avoid belittling, insulting, or using aggressive language toward students.
— Faculty must not require students to perform personal or non-academic tasks.
3.3. Interaction with Administration and University Staff
— Faculty members must respect institutional policies and administrative decisions.
— Disputes and disagreements should be resolved professionally and through official
channels.
— Faculty should follow proper workplace communication and maintain institutional
hierarchy.

4. Digital and Information Security Ethics
4.1. Faculty members must safeguard confidential data related to students, colleagues, and

patients.
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4.2. Faculty must not distribute false, defamatory, or private information via social media or
digital platforms.
4.3. The use of digital platforms (Moodle, Study Space, Microsoft Teams) must adhere to
professional online communication standards.
4.4. Faculty must not coerce students into listing them as co-authors on research papers
unless they contributed significantly.

5. Ethics in Scientific Research and Publications

5.1. Faculty members must uphold academic integrity in all scientific research and
publications.

5.2. Plagiarism, fabrication, falsification of data, and ghostwriting are serious violations of
ethical conduct.

5.3. Any research involving human subjects must undergo ethical review and comply with
biomedical ethics standards.

5.4. Faculty must not pressure students into co-authorship of their publications without
meaningful academic contribution.

6. Accountability for Violations of the Code
6.1. Violations of this Code may result in the following disciplinary actions:
— A verbal or written warning.
— Temporary suspension from teaching or research activities.
— Formal disciplinary proceedings, including termination of employment.
— Referral to the University Ethics Committee for review.
6.2. Disciplinary actions may be taken for:
— Unethical treatment of students or colleagues.
— Corruption, abuse of authority, or solicitation of favors.
— Breach of patient confidentiality.
— Plagiarism or falsification of scientific data.
— Failure to ensure patient safety in clinical education.

7. Final Provisions
7.1. This Code is binding for all faculty and academic staff members of CISM.
7.2. The Code may be revised and amended to reflect changes in educational policy and

medical ethics standards.

7.3. All faculty members must sign the Code upon employment.

Approved at the meeting of the Council of the CISM. Protocol 4 of November 18, 2022.



